EMPLOYMENT LAWS GOVERN EVEN PART-TIME DOMESTIC WORKERS
All employees including part time domestic workers i.e. who works only say a few hours per week but on a fixed basis, is considered an employee an Israel.  Therefore they are entitled to the full rights to which every employee is entitled by law.  This applies even to an illegal foreign worker who does not have an official work permit: the employer has to pay social benefits as an employer in any event.
Therefore if you have anyone working for you, including part time domestic help, you have to pay the following benefits.  As all employees will under the same laws, this article will apply to all employees that there is special emphasis here on domestic workers (maids).
Minimum pay

The following is the table of minimum pay effective from October 2012.  An employer may not pay less than this but obviously may pay more.

· ILS 4300 per month

· ILS 193.40 per day five days per week or ILS 172 per day working six days per week

· ILS 23.12 per hour.

National insurance (Bituach Leumi)
It is the employer's legal duty to report the employment to the national insurance within two weeks of commencement of employment.  It is also in the employer's best interest to do so, even if the employee asks not to be registered.  There are two important reasons for this. Firstly, it almost invariably happens that after a number of years employee decides that it is in their best interests to be registered, for example when they leave your employment including if they are fired.  They then wish to claim unemployment benefits.  If they report to the national insurance then the employer would have to explain why they didn't report them and apart from any penalties (which usually are not claimed), the employer will have to pay all arrear payments and this can amount to quite a lot if the employee has with a number of years.

Secondly, National Insurance covers work accidents (at least in part), as well as maternity leave and pension (at least in part).

You can register a domestic worker through the website of the National Insurance Institute.  They will send a booklet with vouchers to make the payments.
The amount payable is 7.25% of the pay (2% for a foreign worker).  The law allows the employer to deduct 2% of salary paid to the worker in respect of amounts payable to the National Insurance but the obligation is on the employer to pay.  Payment must be made at least twice a year, in January and July.
Annual leave
The law lays down that in the first few years of employment and employee is entitled to 2 weeks leave.  This entitlement increases over a number of years worked.  The cases have stated that even a part-time employee who works only two days per month is entitled to a pro rata benefit.  Therefore for example a maid who works five hours per week is entitled to 10 hours pay (2 weeks) if they do not actually take off two weeks’ leave.

In addition the worker is entitled to “Demei Havraa”, literally meaning convalescence pay, but the idea is that it is a kind of holiday pay.  It works on a sliding scale depending on the number of years worked, and amount is pro-rated (on a weighted average basis) for a part-time employee.
Pension
Since 2008, every employer must have a pension arrangement for any employee.  This starts at 5% of the salary of which at least half must be paid by the employer and half may be deducted from salary of the employee. It may be most convenient for a part-time worker to arrange her own pension fund to which the various employers can contribute.  But at least the employer should set aside the money: it is not a large amount.  For example if the worker earns 25 shekels per hour and works two hours per week, her earnings are 200 shekels per month.  5% of this is 10 shekels per month which the employer should set aside, but may recover five shekels per month from the employee.  Not only is it a legal requirement that is also necessary for the same two reasons stated under the National Insurance obligation above. 
Travelling

An employee is entitled to reimbursement for transportation to work and return, up to a limit of 25.20 shekels a day (2012 figures.  The amounts go up every year.)
Income Tax
An employer is obliged to deduct income tax, but in most cases this is not necessary for domestic workers as they fall below the tax threshold where there is an obligation to pay income tax.
Sick Pay

The law states that nothing is payable for the first day, for the second and third day 37.5%, and from the fourth day onwards 75% of her salary.  It is not clear how this is divided between employers of workers who only work a few hours at many different employers, but the National Labor Court has issued a guideline that the above percentage should be divided amongst all the employers. The maid must produce a doctor’s certificate stating the period that that she was unable to work.

Severance and notice pay

if you dismiss the maid, or are considered to have dismissed her (for instance I making her working conditions worse such as lowering her salary), she is entitled to severance pay being the equivalent of one month’s pay for every completed year worked.  For example if she worked once a week at 30 shekels per hour, the pay is 30 x 4.33 (the average number of weeks per month) = 130 shekels, per completed year.  So for the first year the compensation would be 130 shekels, after the second year 260 shekels, and after three years 390 shekels, and so on.

If the worker leaves voluntarily is not have to pay severance pay, unless she leaves to care for a child soon after birth, for medical problems, 
In addition she would be entitled to notice of one day per month worked.  Thus if she worked for a year, she would be entitled to 12 days’ notice.  If you dismiss her without notice, you would have to pay her compensation in lieu of notice, in our example 12 x 30 = 360 shekels.  However if you're fired her for gross breach of the employment contract which entitles you to terminate the contract of employment immediately, such as stealing (based on clear evidence, not mere suspicion), you may not have to pay notice pay.
Employment of Women Law:
This provides for paid maternity leave, leave after a miscarriage and similar provisions.
This article is for general information only.  It is not legal or tax advice.  For any specific question, consult your professional advisor/s.

